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The Fessenden School is an independent boys school near Boston offering a day program for Pre-
Kindergarten through Grade 9 and a junior boarding school program for Grades 5 - 9. Fessenden 
balances an expansive and challenging curriculum with character education that is rooted in core 
values of honesty, compassion, and respect. When boys leave Fessenden’s doors, they are 
prepared to succeed academically, pursue their passions, and bring their best out into the world. 
 
Founded in 1903, Fessenden was the first boys junior boarding school in the country. Since 
opening the School's doors to just 11 students during its first year, Fessenden has adapted, grown, 
and innovated to continue providing a well-rounded education that develops students’ character, 
mind, and body. The School has been at the forefront of boys' education for 120 years, and 
remains a leader in private, independent education today. Fessenden proudly educate and help 
raise good young men prepared for the future that lies ahead. 
 

  



 

Director of Development 
 
The Director of Development will report to the Chief Advancement Officer to advance and 
support the School’s mission, values, and goals. Working closely with a dynamic advancement 
team and Head of School, the Director of Development will provide partnership for annual giving, 
alumni programs, parent engagement, and events, as well as participate as an integral member of 
the capital campaign team. This position will lead and work collaboratively with the Director of 
Annual Giving, Director of Alumni Engagement and Development, and the Director of Parent 
Engagement and Events, to identify new strategies to enhance engagement, annual giving, and set 
program directions. In addition to managing these three direct reports, they will also work closely 
with the entire 7-person Advancement Office, the senior administration, and high-level volunteers. 
 
Essential Duties and Responsibilities 
 
• Work closely with the Chief Advancement Officer to strategize, design and implement the 

School’s advancement priorities.  
• Formulate tailored strategies to cultivate, solicit, and steward a targeted portfolio of leadership 

and major gift prospects and donors. 
• Oversee the Director of Annual Giving to ensure that we meet or exceed the Annual Fund 

goals. 
• Oversee the Director of Alumni Engagement and Development in an effort to grow 

community relations to establish and strengthen ties with alumni, parents of alumni and 
friends. 

• Oversee the Director of Parent Engagement and Events to plan and execute donor events, and 
attend other community events as appropriate. 

• Establish specific goals for the annual giving, alumni and parent programs and work with the 
Directors of each program to ensure effective planning and implementation.  

• Work with the Chief Advancement Officer and Director of Donor Relations to:  
o support and enhance the campaign prospect pipeline strategy; 
o assist in the coordination of campaign leadership volunteer activity 

• Cultivate a positive and collaborative office culture, providing mentorship and guidance to a 
seasoned, professional staff. 

• Collaborate on initiatives and decisions related to overall program direction, strategies, and 
fundraising goals. 

• Formulate a system of metrics and strategy for measuring progress toward team and individual 
goals and evaluating overall performance. 

• Develop a working knowledge of all aspects of The Fessenden School, including its mission, 
history, vision, educational program, community, and funding priorities and strategic 
initiatives, in order to articulate a compelling case for support to all constituents.  

 



 

Minimum Qualifications 

• A minimum of 10 years of experience required in 
the development or related field. 

• An experienced and talented fundraiser and 
relationship builder with demonstrated ability to 
personally and effectively identify, cultivate, and 
close gifts from Annual Fund and major gift 
prospects. 

• 3-5 years of strong management experience with 
the ability and interest to work closely with staff 
members to achieve individual and department 
goals. 

• Comprehensive background in Annual Giving, 
including leadership programs, and constituent 
relations programs. 

• Experience using Raiser’s Edge or a similar 
database, as well as Google suite. 

• Excellent interpersonal, written, and verbal 
communication skills, and the ability to be 
effective in communicating and engaging with 
internal and external constituents. 

• Ability to work evenings, weekends and travel, 
as needed. 

Preferred Qualifications 

• Experience in an independent school setting. 
• Ideal candidates will have experience overseeing, 

supporting and partnering with alumni, parent 
and volunteer programming designed to support 
comprehensive needs of a broad constituency. 

• Experience cultivating and soliciting gifts during 
a capital campaign. 

• An appreciation for elementary and middle 
school education, especially all-boys’ education.  

 
 
  



 

 

 

Physical Demand and Work Environment 

The physical demands described here are representative of those that are essential functions of this 
position. Reasonable accommodations may be made to enable individuals with disabilities to 
perform the functions. The requirements for performing the duties of this position are as follows: 

• Frequently required to walk, stand, sit, talk, and hear. 
• Regularly required to bend, stoop, crouch and/or kneel. 
• Occasionally required to lift and/or move objects weighing up to 25 pounds. 
• Majority of work is performed in an office, sitting and standing for long periods. 

 

Interested Persons Contact 

      
Jonathan K. Ball 

Managing Associate 
Carney, Sandoe & Associates  

617-933-3450 (dir)  
jball@carneysandoe.com  

All inquiries and nominations are kept confidential. 
 

The Fessenden School believes that each individual is entitled to equal employment opportunity without regard to race, color, 
religion, gender, national origin, age, disability, genetic information, sexual orientation, ancestry, veteran status, or any other 

characteristic protected under federal, state, or local anti-discrimination laws. The School’s equal employment opportunity 
practices extend to recruitment, hiring, selection, compensation, benefits, transfer, conditions, and privileges of employment. 
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